Lone Jack C-6 School District

Salary Schedule

$32,500 Base
Tenative Salary Schedule

2010-2011
1000 1000 1400 1000 1000 1400
BS 150 Hrs Master Master
BS or 10 Grad 20 Grad Master + 10 + 20 Specialist
Step |Channel A |Channel B [Channel C |Channel D |Channel E  |Channel F [Channel G
1 32,500.00 [ 33,500.00 [ 34,500.00 35,900.00 36,900.00 | 37,900.00 | 39,300.00
2| 32,500.00 | 33,500.00 | 34,500.00 35,900.00 36,900.00 [ 37,900.00 | 39,300.00
3| 32,950.00 | 33,950.00 | 34,950.00 36,400.00 37,400.00 | 38,400.00 | 39,800.00
4] 33,400.00 | 34,400.00 | 35,400.00 36,900.00 37,900.00 [ 38,900.00 | 40,300.00
5| 33,850.00 | 34,850.00 | 35,850.00 37,400.00 38,400.00 | 39,400.00 | 40,800.00
6] 34,300.00 | 35,300.00 | 36,300.00 37,900.00 38,900.00 [ 39,900.00 | 41,300.00
7] 34,750.00 | 35,750.00 | 36,750.00 38,400.00 39,400.00 | 40,400.00 | 41,800.00
8| 35,200.00 | 36,200.00 | 37,200.00 38,900.00 39,900.00 | 40,900.00 | 42,300.00
9| 35,650.00 | 36,650.00 | 37,650.00 39,400.00 40,400.00 | 41,400.00 | 42,800.00
10| 36,100.00 | 37,100.00 | 38,100.00 39,900.00 40,900.00 | 41,900.00 | 43,300.00
11| 36,550.00 | 37,550.00 | 38,550.00 40,400.00 41,400.00 | 42,400.00 | 43,800.00
12 38,000.00 | 39,000.00 40,900.00 41,900.00 | 42,900.00 | 44,300.00
13 38,450.00 | 39,450.00 41,400.00 42,400.00 | 43,400.00 | 44,800.00
14 38,900.00 | 39,900.00 41,900.00 42,900.00 | 43,900.00 | 45,300.00
15 40,350.00 42,400.00 43,400.00 | 44,400.00 | 45,800.00
16 40,800.00 42,900.00 43,900.00 | 44,900.00 | 46,300.00
17 41,250.00 43,400.00 44,400.00 | 45,400.00 | 46,800.00
18 43,900.00 44,900.00 | 45,900.00 | 47,300.00
19 44,400.00 45,400.00 | 46,400.00 | 47,800.00
20 44,900.00 45,900.00 | 46,900.00 | 48,300.00
21 46,400.00 | 47,400.00 | 48,800.00
22 46,900.00 | 47,900.00 | 49,300.00
23 48,400.00 | 49,800.00
24 48,900.00 | 50,300.00
25 49,400.00 | 50,800.00
26 51,300.00
27 51,800.00
1. The Base Has Remained at $32,500
2. The Board will continue to pay 87% of the Employee's Health Insurance Premium Costs
3. Career Ladder will be supported by the school's portion of 60%.
4. The Board of Education will continue to pay a matching amount of PDC Tuition Reimbursement Funds.




